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“Teachers, I believe, are the most
responsible and important members of
society because their professional
efforts affect the fate of the earth.” 

--Helen Caldicott
Today, close to half of India’s popu-

lation of over 1.2 billion people is below
the age of 25 years. As a result quality
education and skills training have
become paramount for India’s social
and economic development.With near-
ly 30 per cent of our total population
below the age of 14 years, quality
school education, in particular, will play
a pivotal role in building a strong and
vibrant nation.In 2010, UNESCO esti-
mated that India would need 20 lakh
new teachers by 2015.

In this scenario, a large talent pool
of quality teachers can prove to be one
of India’s most significant assets. 

However, for the past few decades
there has been an acute need for
trained teachers. Given the demo-
graphic profile of our country the
demand for teachers will only increase.
In recent years, the Right to Education
(RTE, 2009) has, to some extent, for-
malized this demand for teachers by
setting the student to teacher ratio for
primary schools and upper primary
schools at 30:1 and 35:1 respectively.
Such ratios are essential for ensuring
that each child receives adequate
attention in the classroom. 

The RTE has raised the require-
ment for teachers in new schools and
existing schools,where student to
teacher ratios can be as high as 60:1
and 100:1. However, improvements in
working conditions for teachers have
been stymied by challenges in imple-
mentation. Nonetheless, stakeholders
in education are raising the importance
of investing in our teachers and the
prospects for a career as teacher in
India are only going to improve. More
significantly, teachers entering the pro-
fession today have the unique opportu-

nity to prepare and inspire India’s youth
towards achieving goals such as
Swachh Bharat, Digital India,
Sustainable Development, Eliminating
Poverty and fostering intercultural har-
mony.
Teachers as catalysts for social
transformation

Teachers can play this role because
they interact with impressionable minds
and their words often leave a lasting
impact on youngsters. We all remem-
ber at least one teacher that has had
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INDIA’S DIPLOMATIC SUCCESS IN UAE 
Sushant Sareen

O ne of the glaring omissions during
Prime Minister Narendra Modi's

first year in office was the absence of
any Middle Eastern country in his itin-
erary for visits outside India. This was
described by many observers as a per-
plexing neglect of a critical area of for-
eign policy, an area with enormous
political, economic, strategic and diplo-
matic significance to India. But weeks
into the second year of his government,
Prime Minister Modi made a path
breaking visit to the United Arab
Emirates which holds the  potential to
completely alter the regional dynamics
by according India a status in the
Middle East which has been missing
for decades. But while the visit has
opened the doors of opportunity for
India, it also confronts India with oner-
ous strategic and security challenges
that it must rise up to meet if it wants to
emerge as the pivotal regional power.

The Joint Statement that was
issued during the Prime Minister’s visit
explicitly states that the two countries
are looking at a "new and comprehen-
sive strategic partnership" which not
only seeks to usher in a "transformative
economic partnership" but also talks of
"shared threats" which they will
address on basis of "common ideals
and convergent interests". There was a
clear reference to Pakistan in the Joint

Statement in the context of terrorism
when both India and UAE agreed to
"condemn efforts, including by states,
to use religion to justify, support and
sponsor terrorism against other coun-
tries. They also deplore efforts by coun-
tries to give religious and sectarian
colour to political issues and disputes,
including in West and South Asia, and
use terrorism to pursue their aims."

The Pakistanis are putting up a
brave face but can feel the ground shift
under the feet. The Middle-East, in par-
ticular the Gulf sheikhdoms, were seen
as Pakistan's backyard until a few
months back. While they all shared a
close economic relationship with India,

they had very close personal and
strategic ties with Pakistan. Millions of
Pakistani expatriates were settled in
these countries and sending back pre-
cious foreign exchange as remittances.
Pakistani leaders would run to these
Sheikhdoms the moment things got
tough for them back home. Pakistan's
begging bowl always got filled when it
was waved before the Sheikhs.
Politically and diplomatically, these
countries gave undue importance to
Pakistan and pulled its chestnuts out of
the fire every time things got a little
sticky. In the 1990s when the whole
world shunned the Pakistani proxies,
Taliban, Saudi Arabia and UAE recog-

nised the Taliban regime on Pakistani
say so. When Pakistan faced US sanc-
tions after the nuclear tests in 1998 and
was virtually bankrupt, the Saudis gave
billions of dollars’ worth of oil on
deferred payment basis. At every stage
the Gulf states came to Pakistan’s
assistance. But when a few months
back they sought Pakistani assistance
in the war in Yemen, Pakistan turned its
back. This drove a big wedge in the
relations between Pakistan and these
countries, and into this breach Prime
Minister Narendra Modi has stepped in
to capitalise on the opportunity gifted to
India by Pakistan's foolishness. 

The visit of Prime Minister Narendra
Modi to UAE signals the start of a tec-
tonic shift in the strategic scenario of
the entire region. From the Joint
Statement it is clear that the two coun-
tries are getting into a strategic
embrace that will pay them both rich
dividends, provided of course that the
understandings reached must be
implemented as soon as possible oth-
erwise this could well end up as yet
another false dawn. Apart from the
huge investment deal that has been
stuck, the understanding between the
two countries on the issue of terrorism
is a major feather in the cap of Mr Modi
and could become a big mill-stone
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an influence on our lives in a
way that has challenged us to
improve or has helped us
become better human beings.
A teacher’s role extends from
being a conduit for knowledge
to that of a guide, confidante or
a sounding board for our aspi-
rations. As a result, teachers
play a vital role in building a
well-functioning society. In
fact, one may even say that
teachers in the classroom
shape the destiny of a country.
It is a fitting tribute to this pro-
fession that the late Dr APJ
Abdul Kalam, former President
of India, and an eminent scien-
tist, often remarked that he
would be happiest if remem-
bered as a teacher. 

This echoes the sentiments
of another former President,
late Dr Sarvepalli
Radhakrishnan who said that it
would be his proud privilege if
5th September were observed
as Teachers' Day.Some of the
greatest minds in human histo-
ry, such as Aristotle, Mahatma
Gandhi, Rabindranath Tagore
and Albert Einstein have also
acknowledged teaching as a
superior pursuit. Our own his-
tory is replete with examples of
firm but fair, practical yet inspi-
rational, great yet humble
teachers emerging as noble
beings.
Practical aspects 

However, there also exists
a perception that teaching, as
a profession, does not require
much effort. Viewed as a ‘soft’
option, teaching isn’t consid-
ered ‘challenging’ enough by
many. However, this is far from
the truth. Teaching is certainly
one of the noblest professions,
but at the same time it is also
among the most challenging,
particularly in our country, as
our students come from multi-
cultural, multilingual and

diverse backgrounds. If a
teacher aspires to do his or her
job well, then he or she must
embrace the responsibility of
playing multiple roles. A strong
understanding of pedagogy
must be accompanied by
knowledge of different sub-
jects, enthusiasm to motivate
learners, and a knack for plan-
ning and administration.
However, teaching is not just
about overcoming barriers but
also brings several opportuni-
ties. Contrary to ossified per-
ceptions around a teacher’s
role in the classroom, the
teaching profession affords
room for creativity. 
Preparing to become a
teacher

The sheer scale and diver-
sity of classrooms in India
lends itself to options for aspir-
ing teachers at all levels of the
education pyramid. There are
corresponding courses that
can prepare aspirants to teach
at different stages of school
and higher education. This arti-
cle limits itself to school educa-
tion.

Diploma in Elementary
Teacher Education (D.El.Ed.)
programme and Bachelor of
Elementary Education
(B.El.Ed.), a four-year integrat-
ed professional programme
are some examples of courses
towards becoming profession-
ally qualified elementary
school teachers. The hallmark
of the B.El.Ed is its multi-disci-
plinary emphasis. From this
year, the National Council For
Teacher Education (NCTE)
has also introduced a two-year
B.Ed. Programme, with a focus
to provide more practical expe-
rience to student teachers and
help them become reflective
thinkers.

To teach at the pre-primary
level one requires training as a
pre–primary teacher. This is to
enable teachers to lay the

foundation for maximum devel-
opment of children and provide
them with a secure and posi-
tive learning environment. 

To take courses for teach-
ing at the nursery and/or pri-
mary level, State Education
Departments prescribe a mini-
mum percentage of marks in
the qualifying examination as a
requirement for admission. For
those with B.A./B.Sc. qualifica-
tion, some universities require
a minimum percentage of
marks for admission to the
Bachelor of Education (B.Ed.).

Elementary teacher educa-
tion is organised to train teach-
ers mainly to teach primary

classes from 1 to 5. The pro-
gramme is typically for two
years. The minimum qualifica-
tion for admission into the ele-
mentary teacher education
programme is 12 years of
schooling. 

There are three types of
elementary teacher training
institutions - government, pri-
vate aided and private unaid-
ed. In the past years, District
Institute of Education and
Training (DIETs) have been set
up in all the states. An impor-
tant feature of these institu-
tions is that besides providing
pre-service teacher education,
they also provide in-service
education to teachers. 

Secondary teacher educa-
tion institutes prepare teachers
to teach classes 6 to 12. The
minimum education required
for admission to a secondary
teacher education programme
is graduation in science, social
sciences, humanities, com-
merce, agriculture, etc. A large
number of postgraduates also
seek admission to these train-
ing institutions. These B.Ed.
Colleges are affiliated to differ-
ent universities. 

Regional Institutes of
Education (RIEs), constituent
units of the NCERT offer 4-
year and 6-year integrated
courses in teacher education.
They also offer 2-year B.Ed.
programme. 

In some states, prospective
teachers need to clear a
Teacher Eligibility Test to teach
in schools. This is similar to the
National Eligibility Test for col-
lege-level teaching. 

While the number of
teacher training institutes has

grown in the last 10 years, a
large majority of these insti-
tutes are self-financed and
operate as commercial enti-
ties. However, there are con-
cerns over the quality of train-
ing provided. Therefore aspir-
ing teachers must conduct a
thorough assessment of the
suitability of an institute before
investing time and resources.
Importance of continuous
professional development

Through the course of their
career, teachers have to move
from pre-service to in-service
professional development
courses. Various types of in-
service programmes such as
orientation programmes,
refresher courses, seminars,
workshops etc. are organised
at the central, state, regional,
district and sub-district levels.
The main focus of the pro-
grammes is the professional
development of teachers.

Teachers must not think of
themselves as confined to the
classroom. Teaching is a prac-
tice-based profession similar
to medicine or law. This means
that a teacher’s value or contri-
bution is likely to grow with
experience and age. However,
for this to be true it is important
for teachers to invest effort in
their own professional devel-
opment.

There are several state and
national level teachers associ-
ations that teachers can join.
These give teachers the
opportunities for peer-to-peer
learning, access to new mate-
rials and a support network.
Free online courses or
Massively Open Online
Courses (MOOCs) are also
emerging as a massive
resource. Teachers can go
online to learn new activities,
find engaging materials and
learn different approaches to
motivate learners with different
capabilities. While the rapid
development of technology
platforms and online learning
are transforming the learning
and skill training experience,
teachers will continue to play a
central role in education partic-
ularly in schools. 
Fellowships: volunteering
opportunities in teaching

In recent years many teach-
ing fellowships have also
emerged to cater to the urgent
need for high quality teachers
across the country. These fel-
lowships are aimed at giving
passionate and well-educated
graduates and professionals a
structured opportunity to teach
students from under-privileged
socio-economic backgrounds
and under resourced schools.
Not limited to teaching, these
fellowships also include support
for school administration, creat-

ing infrastructure and offering
classes on topics such as life-
skills or career. To name a few,
these include Teach for India,
Gandhi Fellowship and Azim
Premji Foundation Fellowship.

Youngsters that participate
in such fellowships benefit
from access to a global net-
work, professional training and
a platform to learn from the
experience of others. Such
movements are raising the
profile of teaching by attracting
talent and one can hope this
will open new avenues for
teaching professionals.
Challenges 

Like any profession, teach-
ing also has its fair share of
challenges. In fact many would
argue that the profession faces
some serious questions such
as low compensation, lack of
resources or autonomy to
adapt the teaching-learning
process, limited opportunities
for career progression and
excessive responsibilities. For
example, teachers are often
given additional administrative
duties not related to education
or asked to teach at multiple
stages in a school. All these
challenges are very real and
need to be addressed in a pos-
itive way. However, there are
ample examples of people who
are passionate about helping
learners achieve their potential
or contributing to society
through teaching that have
gained immense satisfaction
from teaching.

And despite the chal-
lenges, it cannot be disputed
that the demand for sincere
and engaged teachers will
never wane. Teachers who are
passionate and invest effort in
improving themselves will
always find opportunities for
personal and professional
growth, not just in teaching,
but also in emerging areas
such as curriculum develop-
ment, educational consulting
and technology-aided learning.

“In a completely rational
society, the best of us would
be teachers and the rest of us
would have to settle for some-
thing less, because passing
civilisation along from one gen-
eration to the next ought to be
the highest honour and the
highest responsibility anyone
could have." -- Lea Iacocca

Note - The article limits
itself to school education,
however, it is not exhaustive.
Views expressed are personal.

(The author is an Associate
Professor in the Department
of Education in Languages
at NCERT)
email: kkapur07@ gmail.com)
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TITAGARH MUNICIPALITY
1, B.T. Road, Titagarh, North 24-Parganas, Kolkata-700119

SITUATION VACANT

Applications are invited from Indian citizens for engagement of Experts at CMMU 
under NULM at Titagarh Municipality for the following posts on contract basis:
1. Manager- Social Development & Infrastructure- One post.(Salary 50,000/-)
2. Manager- Skills Micro Enterprises, MIS & ME- One post.
[The details are published in the Notification No.R-NULM/1/15-16 dated 25.08.2015 
with prescribed Application Form placed in the Municipal Notice Board & available at 
our website: www.titagarhmunicipality.org].
The candidates may send the application latest by 28.09.15 upto 5.00 p.m. by Regd. 
Post or at our e-mail I.D.: titagarh2007@yahoo.com .

(Salary 50,000/-)

Sd/- Prashanta Chowdhury
Chairman,

Titagarh Municipality
Dated: 25.08.2015
Place: Titagarh

Corrigendum
Government of India
Ministry of Defence

Indian Ordnance Factories
Gun Carriage Factory

Jabalpur-482075
Gun Carriage Factory, Jabalpur hereby issues the following corrigendum
against Advt. No. 10201/11/1262/1415 published in Employment News
edition dated 04.07.2015 and in Dainik Bhaskar (Hindi), Jabalpur &
Hindustan Times (English), Bhopal edition dated 25.07.2015:

FOR:
A. DETAILS OF VACANCIES:
SL. NO. NAME OF POSTS Scale of Pay (figures in Rs.)
22 Radiographer 5200-20200 + 2800 Grade Pay

READ:
A. DETAILS OF VACANCIES:
SL. NO. NAME OF POSTS Scale of Pay (figures in Rs.)
22 Radiographer 9300-34800 + 4200 Grade Pay

The remaining entries of the advertisement will remain unchanged.
(C. Ngullie)

Jt General Manager/A
For Sr. General Manager

davp 10201/11/0927/1516 EN 23/8

EN 23/88


